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Irie Reading Profession a Status Report 
A siuTvey by Lowe (1963) concludes that college reading and study 
sLcLlls services have been in exist ancc ?ince the closing years of the 
ninethev:)nfch century. (Ref. 3) Ahiendt (1971) suggests that only in 
recent years has a demand for these programs increased measurably. 
(Pef. 1) Maxvrell (1970) has pointed out the increased -derrand for 
residing profess ionali:> on the college levels weakness in training for 
tLi,?;se people and the high turnover rate of college reading specialists 
CRer. 4) 

Colvan (1971) discussed the lack of status and acceptance of 
):^adin.g programs on the college level. Ke suggested that the organ- 
izationj adrrdnistrationj testing^ diagnosis ^ methods of instru.ction3 
selection arid use of materials ^ and the evaluation of these progy^a^^s 
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All flow from the philosophical outlook of the college adminstration 
and attitudes of the college facijlty. (Ref. 2) 

In prelirdnary tabulation of this study ^ 20fa of the reading 
specia]j.sts responded In agreement to the statement: "If the reading 
specialists position as it now stands v/ere to cease to exists it would 
no aiTect our college greatly.** 10% of ■.l;he deans who responded also agreed. 

It was the purpose of this study to invest;igate the reading profess- 
ional in the post hi^.i ^"chool institution that offers technical 
curricula. His status and his role were researched both by ascertaining 
Ms own opinions and also those of Yds dean of instruction. 

tee hundred two-year colleges v/ere randomly selected from Ferg;uson^s 
& Aide to Tvio Year College Programs for Technicians and Specialists . To- 
the deans of instruction and the i-eadiag specialists of these hundred 
colleges 5 identical opinionnaires V7ere sent. Attached to the reading 
specialists^ opinJ.c:nna±re vras an information sheet asking for specific 
Information on their position in the college. 

the replies J ^ from reading specialists and kS from deans of 
instruction^ were compiled by item to show how the reading specialists ' 
felt about the eleven specific items and hovr the deans saw their reading 
professionals. "Bnese results v/ill be reported in slnple percentages 
by item vdth PIVB tables for conposit deand and reading specialists to 
Illustrate agreement or disagreement. An accompanying RT/S table will 
be included for ea.Gh question showing what differences ^ if • any^ exist 
between the conposit population and the subpopulation v/hich was corrposed 
of^ the 60 opinionnaires from the 30 colleges that both deans and reading 
specialists responded. 
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The status related questionnaire v;ere conpiled to sho>; where the 
reading specialists were in so far as sal-ary, staXf^ office space and 
other status related items. 

Figure I 

Questionnaire for Reading Specialis'cs 

Questionnaire 

1. VJhat is your official title? 

2. Please circle the highest degree you hold? 

a) associate b) bachelors c) masters d) Ed Specialist e) doctorate 

3. Do you have a private office? yes no 

4. How much secretarial assistance do you have*? 

.a) full tiii>3 secretary b) half or quarter tirr.e secretary c) use 
of superior's secretary d) student worker secretary e) no 
secretarial assistance 

5. Hov/ many hours conprise your vrork week at school? . ■ 
a) 20 b) 40 c) 50 d) more than 50 

6. Please indicate your current annual salary: 

a) 7,000-9.000 b) 9,000-123000 c) 12,500-15,000 d) above 15,000 

7- How many persons conprise your total reading department staff? 
a) 1 b) 2-4 c) 4-6^ d) more than 6 

The questionnaire for the reading professional were constructed 
to give a composit picture of the teacher in the field. From this we ' 
learned that the majority of reaiing teachers \^/ho responded to the 
questionnaire held a masters degree, with the remainder holding either 
a bachelors or an education Specialist and five of the 46 responding 
holding the doctorate. IVrenty nine of the MS had private offices. 

Secretarial assistance, which Is so essential to the innovative 
teaching of reading, v/as not provided in many incidences. Of the H6 
respondants, 15 had student secretaries, 11 had no secretarial assistanci 
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5 had full time secretaries ^ 5 had half or quarter time secretaries and 
9 had occasional use of the secretarial staff of their superior- 

Of the respondantSj 27 v/orked twenty hours a v;eek and nine worked 
50 hour-^s or inore at school each \^eek. 

Salary v;as reported to be $9^000 to $12^000 fo'u- 18 respondants^ 
v/hile 15 reported their salary to be above $15^000 per year. 

Personnel in the reading programs was limited. 18 respondants said 
that only one person worked in the reading p3X)gram3 19 reported a staff 
of 2 to 4 and the reinainder of the departments being conprised of 4 of 
more. 

Of the reading specialists whose deans also responded to the 
questionnaire there is a sH^t difference in responses. Those schools 
vjhere the deans and the reading specialists responded^ salaries of 
reading specialists were sli^tly higiher and proportionally more reading 
specialists worked 50 hours a week or more. This is by no means signi- 
ficant statistically 3 but it does indicate that when deans and reading 
specialists respond^ there is an evidence of harder work by reading 
people and greater confidence in them from their deans. 

Five ite?ris cn the opinionnaire were designed to ascertain the role 
cf the Reading Professional as reported by deans and the Reading Profess- 
imal themselves. In response to the statement "The reading specialists 
role in our school is ^primarily thst of remediationist for students with 
substandard skills'' l6% of the reading people strongly agreed ^ of 
the deans strongly agreed. 53% of the reading people agreed as did k3% 
cf the deans 23% of the reading people disagreed 11^ of the deans dld^ 
and -11% of the deans strongly disagreed as did 7% of the reading people. 
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More than- half of the reading people sav/ their job in this narrov; 
light. Surely the deans have more confidence in their reading specialist 
ability than the treading specialist had in thanselves. 



Table 1 . 

Reading Specialist Deans .f??^^ Vm'^ 

16% Strongly Agree 1J% l6.5% 

53% Agree ^3% 48.2^ W 

^3^ DisagT'^--. 28^ 25^65^ 27% 

7% Strongly Disagree 11^ ' 13-7^ 6% 

The reading specialist's role in our school is prijiiarily that of rernediator 

for students \^riLth substandard skills. 



One of the most painful things to realize and accept is that ones 
job e>iLsts because there is a law or tradition that dictates that a 
reiy>£diationist be on payroll. In response to the statem.ent ^ '^One of the 
purposes v;e have a reacJlng specialist in our college is to satisfy state 
r^equirements that we have one.'^ Tne deans ^vho responded to this question 
were enphatic. j6% strongly disagreed and 2h% disagreed. On the other 
hand the reading professionals were not so sure. 60% stronigly disagreed^ 
2&% disagr»eed but Q% agreed and 5% strongly so. If this is an expected 
index of dissatisfaction it is not anything to v/orry about however 
If it is a status quo that 13% of our profession feels un-need - we should 
3?£evaluate our profession. 



page 6 



Table 2 

Reacaing Specialist Deans RT-IS-'- W\S>^ 
'5% Strongly Ag?-ee 0 
8% Agree 0 

28% Disagree 2H% 26% 21.5% 

60% Strongly Disagree 76% 68. h% 58% 

One of the purposes we have a reading specialist in our* college is to 

satisfy the state rc-quirements that we have one. 



At the WCRA Conference in Reno, one of the officers was overheard ■ 
sa^/ing, "Look around for the people who appear as if they need to be 
needed - they are the reading professionals." In so far as use of the 
reading specialist for the good of the college at large is concerned, 
statements were made on the opinionnaire to scale the iinportance 
of the reading prcfassional in so far as serving the other professionals 
in the institutions are concerned. In response to the question, "Part ' 
of the reading specialist's job should be helping other faculty members 
to know how to teach reading in course content." ^6% of the deans 
agreed, 33% strongly agreed. 40^ of the reading professionals strongly 
^^r-eed, k2% agreed. Neither group strongly disagreed, but 21% of the 
deans and 18% of the reading professionals disagreed. 
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Table 3 






Reading Specialist 


Deans 






2% Strongly Agree 


13^ 


2Yfo ' 


23% 


66^ Agree 


55^ 


60.7% 


. 51% ' 


5^ Disagree 


33^ 


23% 


23.1% 


Strongly Disagree 


2% 


0 


0 



Part of the reading specialist job should be helping other faculty irieipbers 
to know how to teach reading in the course content. 



Consider this in coirparison v/ith the responses to this item^ '^The 
reading specialist is lased as a curriculum consultant through running, 
readability formulae on textbooks considered for adoption." 30^ of the 
deans and 43^ of the reading specialists agreed V7hile 11^ of the deans and 
12^ of the reading professionals strongly agreed. 48^ of the deans 
Gisagreed with the statement while only 26^ of the reading people indicated 
a similar response. This indicates two things. First the reading -gro- 
fessicnal stands ready to be of assistance to his colleagues ^ but may ' 
not be encouraged to do so. Secondly ^ this question is one reflecting 
status quo, because the former one said should but this one was vrorded 
is. This may ijidicate that deans recognize the need for reading special- 
ist professional services for colleagues , but have not seen evidence of 
such-' services being rendered. 
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Table 4 

Reading Specialist Deans im^ WS^ 

12% Strongly Agree 11^ 11 ,55^ 13.3% 

H3% Agree 30% 37% 28% 

26% Disagree H8% 38 M 38.8% 

19% Strongly Disagree 115^ 15.5,^ 13% 



The reading specialist is used as a cuiT^iculum consulbant through running 
readability foxinulae on textbooks considered for adoption. 



The last function of the reading professional explored was that of ombuds-f: 
man. Because of the close personal contact the reading teacher has vdth V< 
students 5 many tirnes he is placed in the position of go-between for 
^rtudents and faculty. Tutorial services ^ counseling services many other 
personal services are secured for various students by the reading profess- ^ 
zonal. In response to the statement ^ "The main function of our reading 
specialist is that of ombudsman." 23% of the reading specialists agreed 
as conpared vatb cnly 9% of the deans. This suggests only that the deans 
are not av/are of hoti much time a reading person spends trying to assist 
students in matters not strictly instructional. This is no reflection 
upcTi anyone 5 rather it is to suggest that a reading teacher does not Just 
teach reading. 
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Jable 5 

Reading Specialist Deans MS"^ RT^^ 

37/5 Strongly Agree Wo 40/1 4l.5^ 

Wo Agree 38^ 3^^ 

1252 Disagree Wo ^5% 27% 

3^% Strongly Disagree 37% 35% 3^% 



The main function of our reading specialist is that of oiribudsman. 



The Exlstance of a Reading Program 

Three items on the opinionnaire were designed to discover attitudes 
about the exlstance of reading laboratories and reading instruction on a 
college level. r 

In response to the statement ^ "Assuming" that vie had neither facility 
and we had unencurrfcered funds to build tennis courts or equip a reading 
laboratory v/e would open a reading laboratory." Wo of the deans strongly 
agree as did 37% of the reading specialists. 44^ of the reading specialists 
and 33% of the deans agreed. 19% of the reading specialists disagreed, 
y^th 7% disagreeing strongly and lB% of the deans disagreeing^ . ^% strongly 

50. 
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Table 6 

Reading Specialist Deans HVIS''" WS^ 

37% Strongly Agree Wo W hi. 5% 

Wo Agree 38^ hl% 3^% 

12% Disagree 13% 6% 

1% Strongly Disagree ^ 5-1% 1% 



Assuming that vie had neither facility and xve had unencunibered funds to 
either build tennis coi^irts of equip a reading laboratory^ we vrould open 
a 'reading lab orator* - 



The statement., "It is not the function of the post high school institu- 
tion to teach reading. there was a variation in strength of response^ 
evQi thou^ they iroved in the same direction. 78^ of the reading special- 
ists strongly disagreed. Only 5^% of the deans disagreed strongly, but 38^ 
disagreed. 1S% of th$ reading specialists disagreed , 2% agreed and 2%o 
strongly agreed. 



Table 7 



Reading Specialists 


Deans 




RMS2 


2$} Strongly Agree 


25s 


.2% 


3% 


2fo Agree 


k% 


2% 


3$ 


19^^ Disagree 


385s 




25% 


1%% Strongly Disagree 


■ 56^ 




S5% 



It is not the function of a post high school institution to teach reading.. 
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Pour percent of the deans agreed that reading shouldn't be taught 
on the college level and tv/o percent strongly agreed that it should not. 

The last question dealing V7ith the existence of reading programs in 
colleges dealt v/ith study skills. The statement vjeiSj "Study skills 
should be taught to all students in our college." ^0^ of the reading 
people strongly agreed^ ^2% agreed and. only l8% disag^^eed. 21% of the 
deans disagreed, ^6% agreed and 33% strongly agreed. This indicates that 
the lack of study skills has shorn itself to both deans and specialists. 
There should be some more research in this area to capsule the kinds of 
study programs needed. There been little research on stwct/ skulls 
for technical school subjects. 
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Reading Specialist 


Deans 






20% Strongly Agree 


33% 


3S% 


36% 


^2% Agree 






39% 


1%% Disagree 


20% 


19-5% 


23% 


0 Strongly Disagree 


0 


0 


0 


Study skills should be taught 


to all 


students in our 


college 



The position of the reading specialist in two-year technical colleges 
appears to be sec'ore at the moment. The statement^ "So far as raises ^ 
ijn)crenents and travel are concerned ^ I believe that the reading specialist 
should be on the same status level as other members of the faculty." 
There v;as ovenvhelming agreement by reading specialists and deans . 



Table 9 

Reading Specialist Deans R^jS*^ W\S^ 

57% Strongly Agree 62% 59-5^ 59.8^ 

32% Agree 3^% 33% 31% 

h.5% ■ Disagree ^% k% 0 

6^ Strongly Disagree 0 0 0 ' 



So far as raises increments and travel are concerned ^ I believe that the 
reading specialist should be on the same status level as other meniber^ of 
the faculty. 



One of the reading specialists who responded to this question ^d.th 
this staternent. "Because of the rapid rate of change in our fields I 
believe that the reading specialist should have more travel than other 
faculty members." This is an interesting observation. 

The query 5 ''I believe that if the reading specialist posit lon^ as it 
now stands 3 were to cease to exist; it would not affect our college greatly." 
36% of the deans strongly disagreed ^ 48^ disagreed and \6% agreed. 38^ of 
the reading people strongly disagreed, 40^ disagreed but 20^ of the reading 
specialists agreed - if their job were to disappear it v/ould not matter. 
Tils is a frigihtening thought. The reason? That cannont be determined 
from this sanpling. Hovjeverj more work needs to be done to ascertain why. 
If human behavior is any indication ^ v/hen one feels his job is super- 
fluous 3 he changes professions. 



ERIC 
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Table 10 






Reading Specialists 


Deans 






1% Strongly Agree 


2% 


5% 


0 


lk% Agree 




V\% 


13^ 


kO% Disagree 






36.6$? 


38^ Strongly Disagree 


3S% 




40^ 



I believe that if the reading specialist position , as it now stands, v/ere 
to cease to exist it would not affect our college greatly. 



In so far as the statensnt, "The reading specialist is a highly qualified 
individual who offers supportive services related to reading to faculty and 
students. "5 all reading specialists agreed and only 6% of the deans disagreed* 



Table 11 

Reading Specialist Deans ' ms^ K^S^ 

61% Strongly Agree 5^% 58.5^ 6l.2% 

33% Agree 3953 39% 3^.5% 

0 Disagree -6% 0 0 

0 Strongly Disagree 0 0 0 



Tne reading specialist is a highly qualified individual v/ho offers supportive 
services related to reading to faculty and students. 
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Zimmerman believes that colle^ administrators are largely indifferent 
to college reading programs. (Ref* 5) Tne results of this study do not 
find this to be the case. VJhat is e\ddent3 however ^ is that there are 
some disagreen^nts in so far as role and status that need to be resolved. 
More commjjnication needs to take place between deans and their reading 
professions. Each has a different viewpoint ^ but those viev/points are 
valid and should be understood. College Reading can become a meaningful 
part of the curriculum or it can cease to exist. 

Further research needs to be done^ to ascertain student need in 
sorparlson with services available. Training for the reading specialists 
should become so specialized that the reading and rem.ediation would stand 
CXI its om, rather than being ignominiously attached to whatever department 
or division happened by. 

More inportantly, new and innovative approached to remediation 
wjst be developed. \le m^ost be developed. We must become a product - 
oriented profession - v;e must show results in tangible reading gains and 
bi^r GPA. The challenge is here. 
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